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Provincial Framework Agreement  Appendix A 
 

 
 

Between: 
 

 
 

And: 
 

The CUPE K -  
 
Re: Employee Support Grant (ESG) after June 30, 2022 
 
This Employee Support Grant (ESG) establishes a process under which employees covered 
by 2022  2025 collective agreements between Boards of Education and the Unions shall be 

 30, 2022.  
 
1. The ESG will be available provided that: 

a. A board and local union have a collective agreement which has been ratified by 
both parties no later than January 25, 2023 and, 

b. There has been no successful strike vote by the BCTF or local support staff 
union prior to local union ratification. 

2. Employees are expected to attend their worksite if there is no lawful BCTF picket line.  
 
3. Employees who have lost wages as a result of not crossing lawful picket lines during full 

days of a BCTF strike/BCPSEA lockout shall be compensated. This compensation shall 
be in accordance with the following: 

 
a. In the event that employees are prevented from attending work due to a lawful 

picket line, employees will be paid for all scheduled hours that the employee 
would have otherwise worked but for the labour dispute. Their pay will be 75% of 
their base wage rate. 

 
b. 

fund to provide professional development to support staff employees. Funds will 
be dispersed by the district following agreement between the district and the local 
union.  
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4. Within forty-five (45) days of the conclusion of the labour dispute between BCPSEA and 
the BCTF, boards will reimburse each employee for all scheduled hours for which the 
employee has not otherwise been paid as a result of strike or lockout. 
 

5. If the employee disputes a payment received from the board, the union may submit the 

number of representatives appointed by BCPSEA and the Unions. 
 

6. 
to a mutually agreed upon arbitrator who must resolve the dispute within ten (10) days 
of hearing the differences between the board and the union. 
 

 
Original signed on 15th September, 2022 by: 
 
 
 
_____________________________  ________________________________ 
BCPSEA      K-  
Leanne Bowes     Paul Simpson 
  


