Pravinclal Framework Agreament (*Framework")
between
BC Public School Employers’ Association {("BCPSEA")
and
The K-12 Presidents’ Council and Support Staff Unlons {"the Unions"}
BCPSEA and the Unions ("the Parties”} agree to recommend the following framework for

inclusion in the collective agreements between local Support Staff Unions whe are members of
the K-12 Presidents' Council and Boards of Edutation.

1. Term
July 1, 2019 to June 30, 2022
2. Wages Increases
General wage increases as follows:
Yoar one: 2.0% - July 1, 2019
Year two: 2.0% - July 1, 2020
Year three: 2.0% - July 1, 2021
3. Local Bargaining
Provide funding to the local suppart staff tables for service enhancements that

are benaficlal to students and as otherwise consistent with the 2019 Susiainable
Services Negotialing Mandate in the amount of:

Year Amount
2018/2020 80
2020/2021 $7.000,000
2021/2022 §7,000,000

The §7 milllon is an ongoing annual amount.

This money will be prorated according to student FTE providing that each district
recelves g minimum of $15,000 armually.
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Benefits

Provide annual ongoing funding to explore and implement enhancements to the
Standardized Extended Health Plan including consideration of an addiction
treatment support program as below:

Year Amount
2019/2020 $1.000,000
2020/2021 $3,000,000
202112022 53,000,000

A one-time joint committes of up to four (4} representatives appointed by
BCPSEA and up to four (4) representatives appointed by the support staff
unions.

Any resldual from the 2019-2022 for benefits standardization will be allocated to
training initiatives under the Support Staff Education Commitiee.

Further, the Parties agree that the existing funds held In the Suppor} Staff
Education and Adjustment Committee as sat out below will be transferred to the
PEBT and utilized for addiction treatment support programs. The PEBT will
determine appropriate terms of use for accessing the funds which will include,
but not be limited to: priority access for support staff employees (vs. Schoof
Districts), treatment cost consideration, and retapse response.

a. 2010-2012 FLOU - remaining balance of $477,379
b. Work Force Adjustment — remaining balance of $646,724

Safety in the Workplace

The Parties agree that, in accordance with WorkSafe BC regulstions, safety in
the workplace is an employee right and is paramount. The Parties commit fo
providing a healthy and safe working environment which includes procedures lo
gliminate or minimize the risk of workplace violence, The Parties will work
collaboratively to support local districts and unions o comply with all WorkSafe
BC requirements.

Information relating to refusing unsafe work, and workers' rights and
responsibilities, and employer responsibilities, as provided by WorkSafeBC is
attached to this PFA for information purposes.

The Parties will establish a Joint Health and Safely Taskforce of not more than
five (5) members appointed by CUPE and five (5} members appointed by
BCPSEA. Each Party will consider the appainiment of subject matter expers in
occupational health and safety, and speclal education.
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Either Parly may bring resource people as required, with advanced notice 1o the

other party. These resource people will be non-voting and at no added cost to the
committes.

The work of this joint taskforce will be completed by January 1, 2020 and will
inciude:

« Developing a joint communication to school districts and lacal unions on

the abligation to report and investigate incldents including incidents of
workplace violence.

» Reviewing and developing a Joint Health and Safety Evaluation Tool for
the K-12 sector to ensure compliance with WorkSafe BC ragulations.

» Identifying and developing appropriate training. This may include use of
the evaluation fool, non-violent crisis intervention, ABA, incident reporting
and investigations, and employee rights and responsibilities under
WorkSafe BC regulations including the right to refuse unsafe work.
Training implementation will fall under the mandata of the SSEC.

Utilizing the developed Health and Safety Evaluation Tool for K-12 sector, a joint
evaluation shall be performed by a union member appointed by the local union
and a representative appointed by the employer. This evaluation shall be on paid
time {up to a maximum of three and a half (3.5) hours) and to be completed by
March 31, 2021, The union agrees to cover any other costs incurred for the union
member,

Copies of completed evaluations shall be provided to focal presidents and
employers as outlined on the evaluation tool. '

The parties agree to commence the work of this laskforce upon approval of the
Provincial Framework Agreement by both parlies prior to the commencement of
this PFA, Costs associated with this commilttee will be provided from existing
SSEAC funds. These funds will be reimbursed with the funds provided under
Sectlion 9 Committee Funding.

Support Staff Education Committee (SSEC])

Structure:

The commitlee shall comprise of not more than five (5) members appointed by
CUPE and five (6) members appointed by BCPSEA. One of the CUPE
appaointeas will be from the Non-CUPE Unions,
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Either Party may bring resource people as required, with advanced notice to the
other parly. These rasource people will be non-voting and at no added cost to the
commitiee.

Mandata:

The mandate of the committee is to manage the distribution of education funds
for the following:

a. Implementation of best practices to integrate skill development for suppori
staff employees with district goals and student needs:

b. Developing and delivering education opportunities to enhance service
delivery to students;

¢. ldentifying, developing and delivering education opporiunities to enhance
and support employee health and safety, including non-vislent crisis
intervention:

d. Skills enhancement for support staff

a. EA curriculum module development and delivery

f. These funds shall not be used lo pay for education that Districts are
required to provide under Occupational Health and Safety Reguiations

Terms of Reference:

The SSEC shall develop, not later than December 31, 2018, terms of reference
for the committee. If no such agreement can be reached the SSEC shall make
recommendations to the Provincia! Parties.

Funding:

There will be a total of §1 million of annual funding allocated for the purposes set
out above commencing July 1, 2016 for the term of this agreement.

Job Evaluation {JE} Committee

The Parties will continue and conclude the work of the provincial job evatuation
steering commitiee {the JE Commiltes) during the term of this Framework
Agreement. The objectives of the JE Commiltee for phase two are as follows:

» Review the results of the phase one pilot and outcomes of the commitiee
work. Address any anomalies identified with the JE tool, process, or
benchmarks.




+ Expand the pilot to an additional ten (10) districts including at least two (2)
non-CUPE locals to confirm the validity of the tool and the benchmarks.

= Rate the provinclal benchmarks and create a job hierarchy for the
provincial benchmarks.

« Identify the job hierarchy for local job descriptions for all school districts.

» Compare the local job hierarchy to the benchmark-matched hierarchy.

« ldentify training requirements to support implementation of the JE plan
and develop training resources as required.

It Js racognized that the work of the commiilee is potentially lengthy and onerous.
To accomplish the objectives expeditiously the Parties agree that existing JE
funds can be accessed by the JE committee to engage consuliant(s) on a fulltime
basls if necessary to complete this work.

It is further recognized that this process does not impact the established
management right of employers to determine local job requirements and job
descriptions nor does this process alter any existing collective agreement rights
or established practices.

Once the objectives oullined above are completed, the JE Committee will
mulually determine whether  local, regional or provincial approach to the steps
outlined below Is appropriate,

The committee, together with consultani(s) if required, will develop a method {o
convert points into pay bands. The confirmed method must be supporied by
current compensalion best practices.

The dishursement of available JE funds shall commence by January 2, 2020 or
as mutually agreed.

The committee will ulilize available funds to provide 50% of the wage differential
for the position falling the furthest below the wage rate astablished by the
provincial JE process and will continue this process until ali JE fund monies at
the time has been disbursed. The commitiee will follow compensation best
praciices to avoid problems such as inversion.

The committes will report out to the Partles at key milestones during the term of
the Framework Agreemant. Should any concemns arise during the work of the
committee they will be discussed and resolved by the Parties at that time.

The parties confirm that the $900,000 of ongoing annual funds established under
the 2014-2019 Provincial Framework Agreement will be used to implement the
Job Evaluation Plan. An additional $3 million of ongoing annual funds will
commence on July 1, 2021.
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Provinclal Labour Management Committee (PLMC)

The Parties agree to establish a PLMC to discuss and problem solve lssues of
mutual provincial interest. The purpose of the committes Is to promote the
cooperative resolution of workplace Issues, to respond and adapt to changes in
the economy, to foster the development of work related skiils and to promote
workplace produgtivity.

The PLMC shall not discuss specific grievances or have the power to bind either
Party to any decision or conclusion. This commitiee will not replace the existing
loca! grievancefarbitration processes.

The parties agree that the PLMC will consist of up to four {4) representalives
appuinted by BCPSEA and up to four {4) representatives appointed by the
Support Staff Unions. Elther Party may bring resource people as required, with
advanced notice to the other party and at no added cost to the committee.

The PLMC will meel quarterly or as mutually agreed to for the life of the
agreement and agree to include Workplace Health and Safely as a standing
agenda item.

Conmmitiee Funding

There will be a total of $100,000 of annual funding allocated for the purposes of
the Support Staff Education Commiittes and the Provincial Labour Management
Commiitee. There will be & one-time $50,000 allocation for the purposes of the
Joint Health and Safety Taskforce.

10. Support Staff Initiative for Recruitment & Retention Enhancement {SSIRRE)

The Parties commil {0 a Support Staff Initiative for Recruitment & Retention
Enhancement (SSIRRE) with the following objeclives:

a. Gathering data of existing support staff recrultment and retention
challenges and projected demand in the sectar

b. Gathering data of existing offerings for applicable post-secondary
programs, vocational programs and identify potentiat gaps in program
offerings to meet projected demands

¢. Parinering with post-secondary schools and vocational training providers
to promote suppor staff positions in schoof districts

d. Marketing the support staff opportunities within the sector (eg. Make a
Future)

e. Targeted support for hard to fill positions




The representatives of the PLMC will mutually select a consultant to perform the
work of the initiative, The consultant will report 1o the PLMC on key milestones
and as otherwise requested. During the term of the agreement $300,000 will be
aliocated for the purposes set out above.

11.Early Care and Learning Plan

in support of the Province's Early Care and Learning (ECL) Plan, the parties will
pursue coltaborative opportunities for the K-12 sector to support effective
transitions for care and learning from the early years to kindergarten e.g. before
and after school care.

12.Unpald Work

In accordance with the Employment Stanidards Act, no employee shall be
required or permitted to perform unpaid hours of work.

13.Employee Family Assistance Program (EFAP) services and the PEBT

The Parties request thal the PEBT Board undertake a review to assess the
administering of all support staff Employee Family Assistance Program (EFAP)
plans,

14.Demographic, Classification and Wage {nformation

BCPSEA agrees 1o coordinale the accumulation and distribution of demographic,
classification and wage data, as specified in the Letter of Understanding dated
December 14, 2011, to CUPE on behalf of Boards of Education, The data
currently housed in the Employment Data and Analysis Systems (EDAS) will be
the source of the requested information.

15. Public Education Benefits Trust

a. PEBT Annual Funding Date: The established ongoing annual funding
payment of $19,428,240 provided by the Ministry of Education wifl
continue to be made each April 1. This payment shall be made each April
1 of the calendar year to provide LTD and JEIS benefits in accordance
with the Setllors Stalement On Acceplaed and Policy Practices of the
PEBT. '

b. The Parties agree that decisions of the Public Education Benefits Trust
medical appeal panel are final and binding. The Parties further agree that
administrative review processes and the medical appeal panel will nol be
subject to the grievance procedure in each collective agreement,




¢. Sick leave and JEIS ellgibliity for sick leave or indemnity payments

requires participation in the Joint Early Intervention Service (JEIS)
according to the JEIS policies of the PERT,

16. Empioyee Support Grant (ESG)

The Parties agree to the principle that Support Staff unfon members wha have
lost wages as & result of not crossing lawful picket lines during full days of a
BCTF strike/BCPSEA lockout will be compensated in accardance with the lelter
of agreement in Appendix A,

17.Adoption of Provinclal Framework Agreement (PFA)

The rights and obligation of the local parties under this Provincial Framework
Agreement (PFA) are of no force or efféct unless the collective agreement has

been ratified by both parties in-aceordanse-with-Appendin-A
M LA1EZ THAL  NeCEMIBER 0T Poxq, fk&
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Funding for the Provincial Framework Agreement will be included in operating
grants to Boards of Education.

18.Funding

18. Provincial Bargaining
The parties agree to amend and renew the December 14, 2011 Letter of
Understanding for dedicated funding to the K-12 Presidents’ Council to facilitate

the next round of provincial bargaining. $200,000 will be allocated as of July 1,
2020,

Dated this |2 day of July, 2018.

The undersigned bargaining representatives agree {0 recommend this letter of
understanding to their respective principals.

K-12 Presidents' Council and BC Public School Employers’
Support Staff Unions Association & Boards of Education
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Appendix A

Letter of Agreement {“Leller”}
Between:
BC Public School Employers Association (*BCPSEA”)
And:

The CUPE K - 12 Presidents’ Councit and Support Staff Unions {*the Unions™}

Re: Employee Support Grant (ESG) after June 30, 2019

This Employee Support Grant (ESG) establishes a procsss under which employees
covered by collective agreements between Boards of Education and the Unions shall be
entitted 1o recover wages lost as a resull of legal strike activity by the BC Teachers’
Federation ("BCTF") or lockout by BCPSEA after June 30, 2019,

1.

The ESG will be available provided that:

a. A board and local union have a collective agreement which has been
ratified by both partles no later than November 30, 2019 and,

b, There has been no successful strike vote by the BCTF or local suppor!
staff union prior to local union ratification.

Employees are expected to attend their worksite if there is no lawful BCTF plcket
line.

Employees who have lost wages as a result of not crossing fawful picket lines
during full days of a BCTF strike/BCPSEA lockout shall be compensated, This
compensation shall be in accordance with the following:

a. in the event that employees are prevented from attending work due to a
lawful picket line, employees will be paid for all scheduled hours that the
employee would have otherwise worked but for the labour dispute. Their
pay will be 75% of their base wage rate.

b. The residual 25% of the employees’ base wage rate will be placed in a
district fund to provide professional development to support staff
employaes. Funds wili be dispersed by the district following agreement
between the district and the local union.

Within forty-five (45) days of the conclusion of the labour dispute between
BCPSEA and the BCTF, boards will reimburse each employee for all scheduled
hours for which the employee has not otherwise been pald as a result of strike or
lockout,

E&CE




5. If the employee disputes a payment received from the board, the union may
submit the dispute with particulars on the employea’s behalf to 2 committee
comprised of an equal number of representatives appointed by BCPSEA and the
Unions.

6. I the joint committee is unable to resolve the employee’s claim it will submit the
dispute to a mutually agreed upon arbitrator who must resolve the dispute within
ten (10) days of hearing the differences between the board and the union.

Original signed on by:
BOPSEA K-12 Presidents’ Council
Leanne Bowes Warren Williams

12




Appendix B
Letter of Agreement (“Letter”)

Between:
BC Public School Employers Assoclation {(‘BCPSEA")
And:
The CUPE K - 12 Presidents’ Council and Support Staff Unions (“the Unions™)
Re: Public Sector General Wage Increases

1. If a public sector employer as defined in 5. 1 of the Public Sector Employers Act
enters into a collective agreement with an effective dale after December 31, 2018
and the first three years of the collestive agreement includes a cumulative
nominal {not compounded} general wage Increase of more than 6%, the general
wage increase in the 2019-2022 Provincial Framework Agreement will be
adjusted on ihe third anniversary of the 2018-2022 Provincial Framework
Agreement so the cumuiative nominal (not compounded) general wage increases
are equivalent. This Letter of Agreement Is not triggared by any general wage
increase awarded as a result of binding interest arbitration.

2. A general wage increase and its magnitude in any agreement is as defined by
tha PSEC Secretariat and reporied by the Secretariat to the Minister of Finance.

3. For certainty, a general wage increase is one that applies to all members of a
bargaining unit and does not include wage comparability adjustments, targeted
lower wage redress adjustmenits, labour market adjustments, service
improvement allocations, and is net of the value of any changes agreed to by a
bargaining agent for public sector employees to oblain a compensation
adjustment,

4. This Letter of Agreement will be effective during the term of the 2019-2022
Provincial Framework Agreement.

E&QE



For information

This information is provided for reference only and is current as of the date of drafting.
Please visit www.worksafeho.com for current infarmation.

Refusing unsafe work

Warkers huve the dipht i refise nasafie sk 16 vou Bve reasnnable cnnse o holieve that performusy 8 joh or
wsk puts vou or someone eise ot nsk, you mast ot perlonm the Job or sk You must immedintely potif T
sspeevisor of cmgloyer, who wil then b the appropriaie steps 1o detornsine i the work Te unsale and remedy
the sintion.

AS Wt ampleyer. workers ore vour eis mud ears on the front Une of arkplave healih and safen. When
workers refuse work becanse they beliove s wsafe, conader 4 an efporionty o mesrivate and romect i
sitwation it condd henve coused B

e worker sefizers work boonase 0% prsals, w ehpbace procidies w i allew the fssue e be propay
smsdersiond and vomeciod As 2 worker, you have the right to refuse 1o pevlonn a speoific b oy el voy
Budieve is unsafe withowt heing diseiplined o sour visploser, Your ermplover oe SHPER P i temporariy
assize o g Bask 1o you o e ks mpay

Steps to follow when work might be unsafa:

I. Report the unsafe condition or procedure

As avorker, you nust iasnedinely repert the envale condition to o SRS or grnphiver,

As @ sapenisor or coployer, Fou must i esdpate e smatier sod By it o pessstbde, W vons decide the workars
concern i oot 4ol weport bock 1ty worken

2 If a worker still views work as unsafe after & supervisor or employer has said it is

- safe to perform a job or task '
As 3 superviser or emplivver, You mast ivestigae the problen snd ensure any uasafe condition is Bred
Hhis imnesugation muest 1ahe place in the presence of the worker sod 2 worker represeniive of the jom kealh
aad salwly eommitier or 2 worker choses by the worker's trade union. IF there i no safery comnsitien or
representing trale urion ot the workplace, the worker whe first reported the unsafe condition tan ehoose 10
base another worher present ot the fnvestenting,

3. It aworker still views work as unsafe, notify WorkSafeBC
I he mnatter 13 ot rosalved. thie worker and the supervisor or employ er must comact WorkSafelie A
prevention officer will then investigaic and ke steps (o find 2 workable solution.

af

TR ‘ gt
S 2% A unanleti?

Note: WorkSafeBC establishes a range of employer and employee rights and
responsibilities. Please visit www.worksafebe.com for current information.
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For information

Worker Rights and Responsibilities:

On a worksite, everyone has varying levals of responsibifity for workplace health and
safaty. You should know and understand your responsibilities — and those of others, IF
you're a worker, you also have three key rights.

Yeur rights

+  The right to know about hazards in the workpiaoe
= The right to participate in health and safety activities in the workplate
«  The gabl te refuse unsafe wok without getting pdrmished or fired

Y onr respunsibilitios

As & worker, vou play an important role in making sure you — and your fellow workers
- stay healthy and safe on the job. As 2 worker, you must:

»  Be alert to hazards. Report them immediately to your supervisor or employer.

»  Follow safe work procedures and act safely in the workplace at ai Himes.

»  Use the protective clothing, devices, and squipment provided. Be sure to wear
thern properly,

+  Co-operate with jorg ocospetionsl heslib and safety commiltees, worker health and
safety representativas, WorkSafeRC prevention officers, and anyboly with health
and safely dulies,

+  Get treatment quickly should an injury happen on the job and tell the health care
provider that the injury Is work-reisted

= Follow the treatment advice of health care providers,

«  Return to work safely after an injury by modifying your duties and nat trumediately
starting with your full, regular responsibifities.

»  Mever work under the influence of alcohol, drugs or any ather substance, orif
vou're overly tired.
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For information

Employer Responsibilities:

Whether a business is largs or small, the law requires that it be a safe and healthy
mlace to work. If you arve an amplover. o is vour responsibility to ensure g healthy and
safe workplace.

Y our visponsibilities

«  Establish & valid occupational health and safety program.

» Train your employees to do thelr work safely and provide ropar suparvision,

= Provide supoivinors with the necessary support and training to carey owt health and
safety responsibiiities,

+  Ensure adequate fyst and equipment, supplies, and trained attendants are on site 1o
handle miuries.

+  Regularly insnect yvour workploce to make sure evarything Is working properly.,

s Fix problems reported by workers,

= Transport injurad workers to the nearest location for medical treatmant.

+  Report all injuries to WorkSafeBC that raquired medical attention.

«  Invastigate inCidents where workers zre injured or equipment is damaged,

= Buluvit the necessary forms to WorkSsleBO,

Supervisor Responsibilities:

Supervisors play a key role with very specific health and safely responsibilities that
need to be understood,

A supervisor i a parson who instructs, directs, and controls workers in the performance
of their duties, A supervisor can be any worker — management or staff — who meets
this definition, whether or not he or she has the supervisor title, If someone in the
workplace has a supervisor's responsibilities, that person is responsible for worker
health and safety.

Yo respatsthitities

= Ensure the haaith and safaty of aft workers under your direct supervision.

»  Know the WorkSafeBC requiremants that apply to the work under yaur supervision
and make syre those reguirements are met 4

«  Ensure workers under your supervision are aware of all known hazards.

»  Ensure workers under your suparvision have the appropriate personal protechive
gauinment, which is being used properly, regularly inspected, and maintainad,

febe.com/en/health-safety/create-manage/riohts-responsibilities

htbhs: /iwwew workse
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BRITISH COLUMBIA
PUBLIC SCHOOL
EMPLOYERS’ASSOCIATION

BOLETIONS AT wOkK

August 30, 2018 via email: wwilliams@cupe15.0rg

Mr. Warren Williams
Chair, K-12 Presidents’ Council
CUPE

Dear Mr. Williams:
Re: Process of LIF consultation confirmation 2019-2022

As you are aware, BCPSEA will be responsible for confirming that genuine consultation has
occurred regarding use of the Learning Improvement Fund for the term of the 2019 Provincial
Framework Agreement. This process will apply to the LIF for the 2019/2020, 2020/2021 and
2021/2022 school years.

BCPSEA will require both the school district and the local union to confirm in writing that
consultation of a genuine nature has occurred. BCPSEA will coordinate with the Ministry of
Education to confirm consultation has been acknowledged which will in turn permit the release
of LIF funds to a district.

Where the local parties are not in agreement that consultation of a genuine nature has occurred,
BCPSEA commits to work with the school district and the local union to ensure the required
process is completed by the local parties. BCPSEA proposes coordinating discussion of any
such instances through the Provincial Labour Management Committee or the CUPE K-12 Co-
ordinators (or appropriate non-CUPE representatives) where time is of the essence.

Yours fruly,

%,y, Lt S
Renzo Del Negro
CEO, BCPSEA

c: Leanne Bowes, BCPSEA
Rob Hewitt, CUPE
Tracey Mathieson, CUPE
Chris Rathbone, PSEC Secretariat

A04) = 2889 Tupse 12¢h Avenoe - Viencouver - BC Vakhl 4TS - Tel: 604.730.0739 - B 604.730.0787
B-nuaili vosaciasgibepsen beoes - Webshe: www bepsea.beca




BRITISH
COLUMBIA

August 30, 2018

Ref: 204798

Warren Williams, President
CUPE K-12 Presidents’ Council
Email: wwilliams@cupelS.org

Dear Mr. Williams:

Pursuant to my previous correspondence of June 12, 2018, I am pleased to provide further
information regarding the Ministry of Education’s continued commitment to the Learning
Improvement Fund (LIF) for the duration of the Provincial Framework for 2019 to 2022,
established between the BC Public School Employers’ Association (BCPSEA) and the K-12
Presidents’ Council and Support Staff Unions in the amount of $20 million allocation to school
districts each school year.

As you are aware, the Ministry will maintain the Learning Improvement Fund Regulation, which
requires school districts to submit a spending plan to the Ministry specifying how school districts
intend to spend their LIF allocation. This spending plan should directly enable the provision of

additional hours, up to 35 hours per week, and/or positions to enhance direct services to students.

As outlined in the correspondence provided to you on June 12, 2018, school districts will be
expected to consult with local support staff unions in determining the deployment of their LIF
allocation so that it wiil be most beneficial to advancing learning outcomes for students.

The consultation process between school districts and local unions to determine the deployment
of LIF allocations needs to be genuine in nature, Funding will not be disbursed to school districts
until both parties agree that the consultation process was genuine in nature and this agreement
has been confirmed by BCPSEA. The BCPSEA will work with the Ministry of Education to
confirm that funding should be disbursed.

Preliminary LIF allocations will continue to be announced on or before March 15 annually, and
the consultation process and respective confirmation letter will need to be completed on or
before May 1 of each school year to confirm funding eligibility for the following school year.
School districts remain accountable for submitting LIF spending plans and reports to the School
District Financial Reporting Branch with the Ministry of Education.

w2

Ministry of Education Mailing address: Telephone: (250) 387-2026
Office of the Deputy Minister PO Box 9179 Stn Prov Govt Facsimile: (250) 356-6007
Victoria BC V8W gH8
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As with other Ministry allocations, the LIF is subject to the appropriation by the Legislature of
the necessary monies on an annual basis as required under Section 21 of the Financial
Administration Act. The distribution among school districts may be subject to change, depending
on the provision of changes in the K-12 funding model, currently under review.

I am pleased to confirm an ongoing multi-year commitment to LIF and the Ministry of
Education’s commitment to this process.

Sincerely,

D. Scott MacDonald
Deputy Minister

pc:  Renzo Del Negro, CEO, BC Public School Employers’ Association
Chris Rathbone, Assistant Deputy Minister, Public Sector Employers’ Council Secretariat




MORNEAU ¢ )
SHEPELL‘

ed Extended Health Plan Improvements

EXTENDED HEALTH

Reimbursement

Current Provincial Standardized

Extended Health Plan
80% until $1,000 paid per family
per calendar year, then 100%

80% until $1,000 paid per family
per calendar year, then 100%

80% until 51,000 paid per family
per calendar year, then 100%

Annual Deductible

$100 (Single/Family)

$100 (Single/Family)

$100 (Single/Family)

Lifetime Maximum

Unlimited

Unlimited

Unlimited

Termination Age
Prescription Drugs

Retirement {No age limit)

Retirement (No age limit)

Retirement {No age limit)

Drug Formulary Blue Rx Blue Rx Blue Rx
Pay-Direct Drug Card Yes Yes Yes

Per Prescription Deductible S0 S0 30
Sexual Dysfunction Not Covered Not Covered Not Covered
Oral Contraceptives Covered Covered Covered

Fertility

$7,500 per lifetime

$7,500 per lifetime

57,500 per lifetime

Smoking Cessation®

Not Covered

Not Covered

Not Covered

Medi-Assis Included Included Included
Qut-of-province Emergency Medical Covered {100% reimbursement) Covered (100% reimbursement) Covered (100% reimbursement)
Ambulance Covered Covered Covered

Hospital Private or Semi-private Private or Semi-private Private or Semi-private
tn-home Nursing Care Covered Covered Covered

Hearing aids

$1,000 per 5 years for Adults and

per 2 years for Children

$1,000 per 5 years for Adults and
per 2 years for Children

$1,000 per S years for Adults and
per 2 years for Children

Miscellaneous Services and Supplies
(subject to reasonable and customary limits
as defined by the Insurer)

Covered

Covered

Covered

Orthopedic shoes

5400 per year for Adults, $200 per

year for Children

year for Children

$400 per year for Adults, $200 per

$400 per year for Adults, $200 per
year for Children

Orthotics

Vision and Paramedical
Vision Care

5400 per 2 years {adults and
chiidren}

$400 per 2 years {adults and
children)

$400 per 2 years (adults and
children)

Maximum

$400 per 24 months

$400 per 24 months

o

Eye exams

$75 per 24 months

$75 per 24 months

$75 per 24 months

Prescription Sunglasses

Included in Vision Maximum

Included in Vision Maximum

Included in Vision Maximum

Paramedical services

$1,2VOV0 per year

Naturopath $400 per year 5400 per year
Chiropractor $400 per year 5400 per year
Massage therapist $750 per year

Physiotherapist $750 per year $750 per year
Psychologist $400 per year

Speech therapist 5400 per year $400 per year
Acupuncturist $400 per year $400 per year

Podiatrist/Chiropodist

example.
1Smc)king Cessation covered under MSP

$400 per year

- Higibility of individuals and premium sharing arrangements are unaffected.
- Benefits are subject to reasonable and customary limits as defined by the insurer.
- Blue RX is a dynamic drug program provided by PBC that is continuously refined with features that include, but are not limited to: managed care

formulary, special authorization enforcement, low cost alternative price controls, and reasonable and customary mark-up and dispensing fee limits, for

$400 per year




